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ANTITRUST POLICY STATEMENT FOR SPRAY
POLYURETHANE FOAM ALLIANCE MEETINGS

 Itis and shall remain the policy of the Spray Polyurethane Foam
Alliance (“SPFA”), and it is the continuing responsibility of every
SPFA member company, SPFA meeting or event participant, as well
as SPFA staff and leadership to comply in all respects with federal
and state antitrust laws. No activity or discussion at any SPFA
meeting or other function may be engaged in for the purpose of
bringing about any understanding or agreement among members to
(1) raise, lower or stabilize prices; (2) regulate production; (3)
allocate markets (4) encourage boycotts; (5) foster unfair or
deceptive trade practices; (6) assist in monopolization; or (7) in any
way violate or give the appearance of violating federal or state
antitrust laws.

* Any concerns or questions regarding the meaning or applicability of
this policy, as well as any concerns regarding activities or

discussions at SPFA meetings should be promptly brought to the
attention of SPFA’s Executive Director and/or its legal counsel.




History of OSHA

On December 29, 1970,
President Nixon signed the
OSH Act

This Act created OSHA, which
formally came into being on
April 28, 1971

» Occupational Safety and Health Administration, an
agency of the U.S. Department of Labor.

» OSHA's responsibility is to assure safe and healthful
working conditions for working men & women

OSHA




OSHA: 46 years of Progress in
Workplace Safety and Health

Since 1971:

e Workplace fatalities have
decreased 60%

e Occupational injuries anc
illnesses have declined 4C



OSHA's Continuing Mission

= Every year more than 0

4,000 Americans die
from workplace injuries.

" Perhaps as many as 50,000
workers die from illnesses
in which workplace exposures
were a contributing factor.

= More than 4 Million workers suffer a serious

nonfatal injury or illness annually.
OSHA




Workplace injuries
and fatalities

cost our economy
$198.2 billion
a year.

— National Safety Council
“Injury Facts” 2014

éf[he ROI of Safety

Cost of occupational injuries and deaths, 2012

Total cost to society:

. . $11.0 billion in employers’
$ 1 98 s 2 l)lll ]_011 uninsured costs, which includes
time to investigate injuries and
write reports

2 ; .2 billion for fire loss
$36.5 billion in administrative expenses e R

$2.2 billion
for vehicle
damage

%55.7 billion in medical costs

£89.6 billion in wage
and productivity losses




Balanced Approach

e Strong, fair, and effective
enforcement

e Qutreach and compliance
assistance

« Cooperative and voluntary
programs (Alliances,
partnerships, VPP, SHARP)




Helping Responsible Employers

Responsible
employers deserve
a level playing field.

Why should they
compete with
those who cut
corners and costs
on worker safety?




Leveraging Enforcement Actions

e Severe Violator Enforcement Program (SVEP) — approx.
500 employers listed

o Corporate Wide Settlement Agreements (CSAs) — 8 since
FY13

« Criminal Referrals for Prosecution (MOU w/ DOJ- Worker
Endangerment Initiative)

e Penalty Increase- $12,500-S, $120,500-W
 Development of significant and egregious cases
e Section 11b

OSHA




Top Ten
Violations

Most frequently cited
OSHA regulations
during FY 2015
inspections
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. Fall Protection

. Hazard Communication

. Scaffolding

. Respiratory Protection

. Lockout/Tagout

. Powered Industrial Trucks

. Ladders

. Electrical — Wiring Methods
. Machine Guarding

. Electrical — General Requirements

OSHA




Report a fatality or severe injury

" All employers are required to
notify OSHA when an
employee is killed on the job N osHAs i
or suffers a work-related
hospitalization, amputation,
or loss of an eye.

= A fatality must be reported
within 8 hours.

" An in-patient hospitalization,
amputation, or eye loss must
be reported within 24 hours.




Will Compliance with OSHA Regulations
Make My Workplace Safe?

Safer, but not Safe!

Some fatalities and serious injuries
will not be prevented by simply
complying with OSHA regulations

OSHA




WHY?

" OSHA regulations don’t cover all hazards
(In some cases, not even the big ones)

" Many OSHA standards are out of-date

" Regulations can’t address every situation

OSHA




The Value of PREVENTION

= saves lives
® prevents injuries

" saves you money

OSHA




Safety & Health Program
Management Systems

Core Elements

" Management leadership
" Worker participation

" Hazard identification
and assessment

" Hazard prevention and control
" Education and training

" Program evaluation and improvement

" Communication & Coordination for Host OSHN
employers, Contractors, & staffing agencies




Federal and State OSHA

~ The OSH Act covers employers and
employees either directly through federal

OSHA or through an OSHA approved state
program.

~ 26 States, Puerto Rico, and the Virgin
Islands have OSHA approved State Plans.

OSHA




OSHA Approved State Plans
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Twenty-six states, Puerto Rico, and the Virgin Islands have OSHA-approved
State Plans. Twenty-two State Plans (21 states and one U.S. territory) cover
both private and state and local government workplaces. The remaining six

State Plans (five states and one U.S. territory) cover state and local government

workers only.
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s WHISTLEBLOWER
7 Y'A DSCRIMNATION

« Any type of retaliation taken against an employee for
exercising their rights under any of the 22 whistleblower
statutes administer by OSHA.

A

Firing or laying off

Blacklisting

Demoting

Denying overtime or promotion
Disciplining

Denial of benefits

Failure to hire or rehire
Intimidation

Making threats

Reassignment affecting prospects for promotion
Reducing pay or hours

®




OSHA’S Whistleblower Webpage

m File a Complaint Fact Sheets & Statistics MNews & Updates Sranumes Regulztions & Directives Advisory Commitzes Contacts & Links

“WHISTLEBLOWER

Protection Programs

Know Your
RIGHTS

(OEHA's whisteblower statutes protect you from retaliztion. An
employer cannat retaliate by taking "adverse action” against
workers who repoet injuries, safety concerns, or ather
protected acdvity,

Worker
PROTECTIONS

Zince passage of the OSH Act in 1970, Congrass has expanded
05HA's whistleblower authority to protect workers from
retaliation under twenty-two fedaral laws. Complaints must be
reported to OSHA within set timeframes following the
retaliatory action, as prescribed by each law.

File a
COMPLAINT

Filz a complaint if your employer has retalizted against you for
exerdsing your rights 2= an employes, In states with approved
State O5SHA Plans, employess may file & complaing under the
05H Act with both the State and Federal OSHA. Under the
other fedesal laws, a complaint must be filad with Federal
OSHA directly, You may file a complaint by calling 1-800-321-
0O5HA (6742), contacting your local @5HA office or filing online
here,

Learn More

www.whistleblowers.gov




PARTNEZRSHIP

An OSHA Cooperative Program

By
P

Safety & Health Achievement
Recognition Program

An OSHA Cooperative Program Consultation: An OSHA Cooperative Program

Voluntary Protection Programs

alliance OSHA

An OSHA Cooperative Program




On-site Consultation

sufelState ISHA by the numbers 2016

THE UNIVERSITY OF ALABAMA P a :
0
27,501 88% MISSISSIPPI STATE

CDn su It ation Of Center for Safety and Health
T : The OSHA Consultation Program
| VISItS b usinesses for the State of Mississippi
conducted consulted had 100

UNIVERSITY OF nationwide or fewer employees
SOUTH FLORIDA
35% were in 38%
manufacturing were
workplaces health hazard

consultations
VNS S L @
oS A

CONSULTATION
Special Emphasis on Sharps Injuries and Fall Hazards

)

NCDOL

N.C. Department of Labor
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ACC Announces Working Alliance
With OSHA

American’

Chemistry
Council



ACC and OSHA Alliance

e UNITED STATES 1. EY

DEPARTMENT OF LABOR ATOZINDEX

Occupational Safety and Health Administration English| Spanish

ABOUT OSHA ~ WORKERS ~ EMPLOYERS - REGULATIONS - ENFORCEMENT - TOPICS ~ NEWS & PUBLICATIONS - DATA - TRAINING -

(OSHA National Alliances [ American Chemistry Council - CFI al i e
American Chemistry Council [Center for the Polyurethanes Industry, Diisocyanates
Panel, and Aliphatic Diisocyanates Panel] (ACC)

(signed September 13, 2017)

#  Related Documents  Products and Resources  Areas of Emphasis «

Through the Alliance, OSHA and ACC will work fogether to provide members, occupational physicians, stakeholders,
and others within the pofyurethanes value chain with information, quidance, and access to fraining resources fhat will
help them protect the health and safely of workers, particularly by: 1) llustrating methods for reducing and preventing
exposure to aliphatic and aromatic diisocyanates (MDI, TDI, HDI, HMDI, and IPDI); 2) providing & better understanding o ] m LJLu) i) S
of the health issues, routes of exposure, and medical survelliance/clinical evaluation technigues related to { = iR 8 #

diisocyanates; and 3) understanding the rights of workers and the responsibiliies of employers under the Occupational .

18 - The American Chemistry Gouncil and the US. Depariment of Labor's
- P F e

Safety and Health Act (OSH Act). The goals of the Alliance include:

Raising Awareness of OSHA's Rulemaking and Enforcement Initiatives

» To share information on OSHA's National Emphasis Programs, the Requlatory Agenda, and opportunities fo
participate in the rulemaking process.

» To share information on occupafional safely and health laws, standards, and guidance resources, including the
rights and responsibilities of workers and employers.

crelary Loren Swetl

h representafives of ACC &

cupational Safety and Health Administrat;

alliance

A OHA Coogaraten Pragrim

establishing a collaborative relationship t

American workplaces. The ACC partners

lude th

Dl and Al DI) Pznels. Ta that end, 05HA and ACC

s sl b, i s it tha
polyurethanes valuz chain with information, guidance, and access to training resources that will help them further

& haslh and safety of werkers. This webpase will host information sbaut the projacts and avents crestad by

the Alliance partners.

https://polyurethane.americanchemistry.com/ACC-and-OSHA-Alliance.html

https://www.osha.gov/dcsp/alliances/acc/acc.html



https://polyurethane.americanchemistry.com/ACC-and-OSHA-Alliance.html
https://www.osha.gov/dcsp/alliances/acc/acc.html

OSHA QuickTakes -

FREE OSHA e-newsletter
delivered twice monthly
to more than 170,000
subscribers

Latest news about OSHA
initiatives and products
to help employers and
workers find and prevent
workplace hazards

Sign up at www.osha.gov



OSHA

Working Together, We Can Help
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